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Projektidéen

» Forskerne gar sig umage for at skabe brugbar
forskningsviden

* De arbejdsmiljgprofessionelle gar sig umage for at
malrette forskningsviden til konkrete malgrupper

« Alligevel oplevede en arbejdsmiljgunderviser at
seerligt arbejdsmiljgrepraesentanter med kortere
uddannelser har vanskeligt ved at anvende
materialerne

Ambition:

Hvordan kan forskere og arbejdsmiljgprofessionelle
give arbejdsmiljgviden en form, et indhold og en
handlingsorientering, som gar, at den bliver udbredt
og brugt arbejdspladserne

National Research Centre
for the Working Environment

Al genereret billede

Den gode
introduktion
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dere




Systematisk studie af interaktiv vidensoverforsel og —udveksling

(Interactive Knowledge Transfer and Exchange - iKTE)
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more sources information co-production of facilitate innovation
knowledge

Co-production of
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knowledge from
producer to user

*[D National Research Centre Shaxson, Louise & Bielak, Alex. (2012). Expanding our understanding of K* (KT,KE,KTT,KMb,KB,KM,

=== for the Working Environment etc.) A concept paper emerging from the K* conference held in Hamilton, Ontario, Canada



Evidensbaseret viden og praksis (EBP)

Vi har taget afsaet i, at evidensbaseret
praksis med fordel kan inkludere
forskellige vidensformer:

- forskningsviden
- praksisviden

- ekspertviden

Q*m National Research Centre
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Users needs
and preferences

Evidence
based

Best available practice Expertice,
scientific (EBP) skills and
evidence judgement

Pedersen PU m.fl. Fra forskning til praksis. 1. udgave ed. Kbh.: Munksgaard; 2017. (own translation)

Sackett D L, Rosenberg W M C, Gray J A M, Haynes R B, Richardson W S. Evidence based
medicine: what it is and what it isn't BMJ 1996; 312 :71 doi:10.1136/bm;j.312.7023.71



Systematisk, interaktiv samskabelse af arbejdsmiljgviden

Research system Concepts and

and activities interventions
Data methods

Knowledge broker ﬂ \

system and activities
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Research and questions Y h L5
scanning/ synthesis
vetting \
Tool/guide ‘Shared space’ for translation and Prevention specific capacity
development Knowledge exchange adaption of research knowledge to
g i : development and use of
system and activities workplace knowledge and practice - . ;
evidence-informed practice
Test with Decision making Problem definition
practice and measures at and possible
the workplace solutions
\ / Gensby, U., Van Eerd, D., Amick, B. C., Limborg, H. J., &
Dyreborg, J. (2023). Knowledge transfer and exchange
Practical barriers, through interactive research: a new approach for supporting
s Workplace system challenges and evidence-informed occupational health and safety (OHS)
National Research Centre P : i 1
_[D for the Working Environment and activities understanding practice. International Journal of Workplace Health 6

Management, 16(2/3), 137-144.



Rapid review af interaktiv vidensoverfarsel af forskningsviden

Hvilken viden overfgres?

Evidence-based guideline [INIIEEENEGEG_—_
Programs and interventions (P&l) [ NNRNRENINGNGEGEGEE
Multiple study findings (incl. meta- [N

analysis, reviews)

Single study 1R
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Training
Workshop(s)
Knowledge brokering

Survey, checklist

Multi-faceted..!

Dissemination of material

30 Toolbox talks
Single meeting

Network

Visual approaches

Hvordan overfgres viden?



SEAP projektet: En vidensblender til systematisk studie af iKTE

» 4 workshops
(28 arbejdspladser)
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Activities

Design af workshops k ‘

1. Recruiting activities
* Web based invitation
= Stakeholder networks
= E-mail, newsletter, at conferences

2.2 Problem exploration
* Exchange intemally in workplace OHS group.
* Exchange with peers and expertsattable

Tre principper:

Divergent thinking

 Inddragelse og tillid

Double

* Orkestreret dialog

Convergent thinking

.3 Define problem stateme
*Bechange inworkplace OHS gredps

* Professionel brobygning

Pl

Tre Observatloner 3.1 SoWoration

= Exchange among all participants
* |Inputs from experts

* Problemarbejde er centralt +inputs from other workplaces

Il S

. Divergent thinking ] .
b Dlvergens Og kOnvergenS 3.2 Solution e.xploratlon in open space
Diamond * 1-1 exchangewith expertz and peerworkplaces
* Elaborationzoninputsfromexperts

» Generalisering og kontekstualisering

Convergent thinking

3.3 Define action plan
*Workplace OHS group sketch action plan

*

4. Follow-up after seminar
*Email with materials
* Invitation toimplementstion process

*m National Research Centre

=== for the Working Environment Broberg, O., & Grgn, S. (2025). Learning to apply Design Thinking in participatory ergonomics: an exploratory study of OHS
professionals in Denmark. Ergonomics, 1-16. https://doi.org/10.1080/00140139.2025.2512427



Arbejdspladsforigb

Arbejdsmiljeproblem (for)

Arbejdsmiljoproblem (efter)

Koncept

Arbejdsplads Omrade

Industry 1 Industri

Industry 2 Miljgundersagelser
Industry 3 Medicinsk produktion

Onboarding/inklusion af
udfordrerede medarbejdere

Stor intern forskel pa
arbejdsmiljg

Opleering af nye medarbejdere
belaster organisationen

Onboarding af alle nye

Manglende opbakning til
arbejdsmiljgarbejdet

Starre fokus pa praktisk og
social integration af nye

“Hvordan leerer du bedst?”

Legitimitet

Buddy

Q*m National Research Centre
=== for the Working Environment
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Forelgbige konklusioner

* Madet mellem dekontekstualiseret og kontekstualiseret viden er
perspektivrigt — og vanskeligt at matche uanset form

» Uklare praksisproblemer -> uklare rad fra forskere og brobyggere

& Problemarbejde er vigtigt for evidensbaseret praksis

« Simple koncepter feenger

% Fold forskningsmaessige resultater ind i tilgaengelige koncepter

« Komplekse problemer har gavn af forskellige typer input
& Organiser udveksling af forskellige typer af viden

- Aben udvekslingsprocesser er udbytterige og udfordrende,
&= vanskeligt at matche kompetencer og viden

» Det er langt fra alle (praksis) aktgrer, som arbejder systematisk
& Orkestrer dialog og omsaetning af viden

National Research Centre
for the Working Environment

"PRODUICTI VE_INTERAKTIONER

11



| &I

National Research Centre
for the Working Environment

Tak for opmarksomheden!

Peter Aske Wolf Svendsen og Ole H. Sgrensen
The National Research Center for Work Environment &

Aalborg University
pea@nfa.dk and ohs@nfa.dk
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